























(10)  Chairman deferred a decision until the fall REC to solidify content and
presentation (RM).

Guard Update.

a.

Chairman spoke about establishing clarity on long-term objectives for the
Regiment as we find ourselves in a period of financial advantage

The COR agreed, acknowledging the manning issues in RHQ that may see the
Regiment hiring civilians to occupy positions held by serving soldiers. The
Regiment is in a strong financial position and it is important to maintain and
consider how to sustain it, either through the existing funds or long-term with
support from the Foundation. It needs to be looked at for post 100" and be
discussed for future planning to determine the way ahead.

Association Update. The Association has four 100" projects ongoing. They are well in-

hand.

Foundation Update.

a. HHC was under 50% of its targeted goal of $200k. Oilers Alumni and Edmonton
Sun are keen to sp future events.

b. Sn. PPCLI CWO identified the need to revamp the format to start at reducing
ticket pricing to make it more appealing for families.

c. CO 2 PPCLI was aware that Brandon may be a good venue for 2016 vice the

proposed 2015 as requested by the Foundation.

New Business.

a.

Battle Honours (BH).

@)) Chairman noted with the awarding of the Afghanistan Theatre Honour
the Regiment needs to discuss if it can be emblazoned on our Regimental
Colour, how to display it and that the Guard will be asked for direction.
The process must be done properly therefore we will leave it for a future
REC meeting (RM).

2) CO 2 PPCLI discussed the procurement of new colours based on issues
being faced by 2 PPCLI over obtaining the proper French Grey from
industry based on limited quantities.

3) Chairman wondered if all bns colours should be replace if the material is
that hard to find.

) RM: Tt usually takes 3-5 years, post-conflict for other BH to be awarded.
From DHH: the overall design of a Regiment’s colours is largely at the
Regiment’s discretion. The addition of “Afghanistan” to our current
Regimental colours is our decision. The BH can be added to the colours
we currently hold. It is a simple modification.
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(%) Regarding future BH and staging consistency/standardization between
the bns’ Regimental colours: This is flexible and allows for asymmetry
until all the bn colours have been replaced, through their normal lifespan.

(6) Sn. PPCLI CWO suggested this conversation happen sooner than later.

(7 CO 3 PPCLI agreed but based on possible delays, suggested we have
Afghanistan Honour emblazoned on our Colours and then proceed with
any others after the fact,

(8) Chairman deferred until next REC once Guard direction is issued. It was
understood that the REC point of view reflect that of a Regiment and not
specific to any bn.

Centennial Drum. Slide presented on the donation by L.Col (Ret’d) MacIntosh
and the history behind the rope tension drum and its link to the 100", RHQ was
seeking direction regarding to which Drum Line will take possession of the
drum. Motion: Sn. PPCLI CWO that it be used throughout the 100" and held by
1 PPCLI Drum line. Motion Passed.

Honourary Patricias.

(D COR: We have 7 living Honourary Patricias. In some cases we have lost
contact with them over the years. COR has re-engaged with them and
subsequently asked the REC what they expect of a Honourary Patricia.
What is their role in the Regiment? They were all selected for a specific
reason. The criteria or the process for selecting someone is not reflected
in the Regimental Manual or anywhere else. The COR suggested that it
should be those who would assist us in achieving our goals and not just
be money related. He suggested a formalized process be developed
through the REC and Guard to provide clarity.

(2) CO 3 PPCLI suggested awareness is essential. We seek those who want
to be a Patricia vice who we want. The COR agreed.

(3) CO 2 PPCLI suggested assessing a person’s willingness and potential
influence that could support the Regiment’s goals.

€)) Sn PPCLI CWO proposed a ranking system to support a nominal based
on identified criteria set out by the Regiment.

Reel Girls Media Inc. RM: A production team is seeking Regimental support for
a documentary film production. They need this support to get approved for a
grant from Telus. The 60 minute documentary will be aired in 2015, potentially
on the History channel and others. The Chairman expressed concern over
fratricide with the number of film projects on the go. Understanding the request
is only for endorsement. A discussion on editorial control was raised and the RM
noted that we will have input regarding technical advice, but artistic licence, if
for the producer/director, as is normal for this type of project. Understanding the
Regiment’s concern about protecting our reputation/brand, the producer has
worked extensively with the CAF in the past, with excellent and appropriate
results. Additionally, Melanie Graham is a partner in this project. Sheis a
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retired PAO who produced ‘A Soldier’s Story” with the endorsement of the CDS.
It was assessed that to lend sp would have minimal risk. RM described the
documentary as the evolution of Patricia soldier as the focus of the project. The
REC asked for additional details to assist in shaping its decision. CO 3 PPCLI
Motion: To support the grant proposal application with a view to further
defining the level of sp required based on a more detailed brief on the project.

Passed.

e. LER Proposals.

1

2

(3)

“

&)

(6)

O

LER Collar Badge, Adjt LER. Aug 2014 is the 60" Anniversary of the
Affiliation with the LER. The LER are keen to reconnect as
demonstrated by their association financially supporting Patricia Park
and HHC. CO LER is seeking approval for all Patricias serving with the
LER to wear the LER badge over their name tag to reflect the
relationship between the regiments.

Sn PPCLI CWO noted it was an army dress issue and the board does not
sit until fall.

Discussion ensued over the potential collateral damage concerning dress
issues and if it was in the interest of the Regiment to sp this at this time.

Chairman noted the desire to keep the PPCLI shoulder titles up once the
100" commemoration are completed and was concerned over the
potential sensitivity of the issue. He asked the Sn PPCLI CWO to gauge
the atmosphere on the LER badge issue. REC agreed to assess the risk
and ask the LER to hold off on their request to the army at this time (Sn.
PPCLI CWO).

Cock-o’-the-Walk Competition. The LER asked to host Cock-0’-the-
Walk followed by a function at Jefferson Armoury in Oct 2014.

All members agreed in principle however, a mutually agreed time has to
be found. November is perhaps more achievable.

Museum Artifacts. LER is willing to display PPCLI artifacts in its
museum during the PPCLI Centennial. Chairman asked LER to link-in
with RHQ for artifact support to LER Museum (RAdjt).

f. Next REC Meeting, 25 Sept COA 1 and 14-15 Oct COA 2. The date will sorted

out secretarially between all members as there is a need for a fall REC to sort out
budgets etc. (REC).

10 Closing Remarks.

a. Chairman thanked everyone for their support during his tenure as Chairman of
the REC. He will be handing over the positing to LCol Stalker when the CoC
takes place in August and feels the REC is in good shape as we move toward the
100™ commemorations.
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b. COR thanked LCol Grimshaw for his onerous efforts. He reiterated the

extraordinary work L.Col Grimshaw has done for the Regiment especially with
regards to 100" planning, ensuring financially, the Regiment is heading the right

direction.
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